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Discussion Meeting 

 
 

Notice of Hillsborough Baptist  
Discussion Meeting 

To be held in the Auditorium  
on Thursday 3rd December  

at 7:30pm 
 

Celebration Banquet 
Annual General Meeting 

 
Notice of Hillsborough Baptist  

Celebration Banquet 
To be held in the Auditorium 

on Friday 4th December 
at 6:30pm 

 If you have any concerns, queries or comments about any of the information in 
this report, please contact Greg Liston or the appropriate ministry leader. Time 
will be limited at the celebration banquet, so please help us to ensure that all 
queries are satisfied and all corrections made before then. 
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Elders Report  
 
This year we have endeavoured to move beyond the 
development of a Strategic Plan to understand and agree, as a 

leadership team, the strategies and 
initiatives that will enable HBC 
programmes and organization to 
more effectively engage in mission 
and reflect the kingdom of God. As 
has been highlighted so effectively 
by Greg in his recent preaching 
series on Revelation, our world 
view is all too often shaped and 
moulded by Western contemporary 
culture rather than Biblical values 
and drivers. A Biblical world view 
will constantly challenge us in ways 
that will urge change and compel us 
to be different; to be ‘salt’ in a 
tasteless culture and ‘light’ where 
darkness so often prevails. Our 

continuing challenge is to ensure that our programmes and 
structures reflect a biblical world view on who we are called to be 
as God’s people rather than necessarily adopt that which others 
embrace. A strength of HBC is the consistent biblically based 
preaching and unashamed call to live in a way that often 
challenges our western culture. Through the preaching and mid-
year campaigns we have the opportunity to take stock of our walk 
with God and be 
reminded again of how 
wonderful His grace is 
to us through Jesus 
Christ. 
 
One thing that I have 
valued throughout this 
year – a year which has 
been very challenging 
for me personally - is 
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knowing that in HBC there are always those who I can share my 
joy and pain, who listen to me and pray with me. I have also 
reflected on the fact that in a larger church like ours it is not 
always the case that people have formed and maintained strong 
supportive relationships. Earlier in the year Murray Robertson 
highlighted this as a top priority for effective churches at a 
seminar for West Auckland church leadership which some of us 
attended. While strong programmes are often seen as the most 
tangible sign of a church’s health, there are a number of other 
aspects of church life that are of equal or greater significance to 
us and the elders continue to seek God’s leading and guidance 
as to those 
components 
of church life 
that are not 
as strong as 
they could be. 
 
This year we 
have 
welcomed 
Michael 
Krausse and 
Richard 
Jenson to the 
elders’ team, both whom have made a significant contribution 
through their wisdom and experience. Sadly, Jenni Bedford will 
be standing down in order to give more time to her cross-cultural 
initiatives. She has brought a maturity and strength to the team 
that will be missed.  
 
Jim Logan, Chairman of Elders
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Church Wide Report  
 

Two convictions shape my life.  
 

First, God is sovereign. I believe that nothing happens by 
accident. I believe that there is no such thing as coincidence. I 
believe that all is as it is for God’s good pleasure.  
 

Second, God is good. I believe that every good gift comes from 
above. I believe that the greatest gift we have is the gift of God 
himself. I believe God gives himself to us graciously and freely, 
and that he is most glorified in us when we are most satisfied in 
him.  
 

I can remember being “relocated” by my work from Auckland to 
Sydney. On the way I managed to snatch a conversation with my 
pastor at the airport. Completely bamboozled by what was 
happening, I said to him “This isn’t part of the plan. What on earth 

is going on?” But my pastor reassuringly 
told me to calm down (always good 
advice!). “This may come as a surprise to 
you,” he said, “but it doesn’t come as a 
surprise to God. These things you can be 
sure of. God knows about this and God 
will bring good out of it.” And here’s the 
thing. God did. God always does.  
 
As we review the last year at HBC and 
look forward to the next, I think these two 

convictions shine through very clearly. God is sovereign. And 
God is good. And far beyond all else, these two are more than 
enough. 
 

Community 
 

We can be thrilled at the way our community ministries have 
grown this year. This area was our key strategic priority for 2009, 
and the appointment of Nadine Allan to coordinate and drive 
these activities has given significant impetus to this area with 
really positive results. The mentoring at Monte Cecilia has grown, 
and extended to Hay Park and Waikowhai, with adult mentoring 
also launched through the Fresh Perspectives program. These 
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relationally based activities, launching off the credibility we have 
gained through big events like the Hay Park Big Day Out, give us 
a substantial opportunity for influencing people and drawing them 
one by one closer to the kingdom of God. These one-on-one 
relationships have less profile than big events, but they are much 
more effective and they are working. We have also developed a 
strong connection with “The Hub” and formed the Hillsborough 
Community and Educational Trust, which should facilitate the 
growth of our community ministries even more in 2010, 
particularly if the planned preschool developments and 24/7 
schemes go forward as envisaged.  
 

At the end of the day, though, our church is not about programs 
but people. And it is as everyday people in our congregations 
interact and influence others whom they normally come across, 
living for Jesus and speaking about Jesus, that we will truly and 
deeply impact this community where God has placed us. Our 
church campaign “Just walk across the room” focused on 
equipping and inspiring us to do just that. And many have spoken 
about how it has released dormant dreams in them to make a 
genuine difference in others’ lives. We look forward to seeing 
these dreams come true in the years to come.  
 

Small Groups 
 

Such dreams may be released in church-wide campaigns, but 
they are nourished, grown and kept alive in small groups. I think 
across the church – youth, young adults, global, adults – we are 
recognising the need to place much more significant, intentional, 
staff effort into small groups.  
 

In the youth area, Craig and Nadine are intending to trial an Awhi 
structure that provides an opportunity for high quality Bible 
teaching, interaction across age groups while retaining the deep, 
age-based relationships that form the core of our youth ministry. 
For those a little older, the releasing of resources obtained from 
integrating the Indian congregation with the auditorium 
congregations, has enabled us to invest significantly more staff 
time into small groups than was previously possible. Eamon in 
the latter part of this year has been trialling a small group set up 
that we are hoping to see broadened out into the wider church in 
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the first half of next year. With three balanced priorities (upward, 
inward and outward) we are hoping this renewed emphasis will 
enable us to align our small groups with the direction of the 
church, grow strong communication channels, and increasingly 
move in the direction of a “we’re in this together” type mentality.  
 

Congregations 
 

The major change in our congregational structure this year has 
been the integration of the Indian service with the two auditorium 
services, and overall the transition has gone well. We now have 
three services that specifically target a particular demographic 
segment of our church community. They have three common 
aims: (1) to facilitate that group to worship God in a way that is 
natural and appealing for them, (2) to share and celebrate what 
God has done in the lives of people in that group, and (3) to 
enable that group to encounter God through his word in a way 
they can hear. We have been pleased at the new openness to 
the Spirit that has developed in the second service towards the 
end of this year, and look to continue to foster this direction. The 
transition between the youth service and the morning services 
continue to be a challenge, so the young adults are setting up a 
regular Friday night gathering that may help us provide an 
appropriate link in this chain. We are very pleased that our young 
adults are doing this and we look to encourage and resource 
them as they do so. One of our major success stories has been 
employing Raewyn Miller to look after our family ministries. 
Raewyn is all class – and has handled the transition to a 
significantly new role with the kind of professionalism, 
competence and character that we all expected. Our children’s 
programs continue to be a major strength of HBC, and the 
initiatives that Raewyn is pursuing for connecting those with a 
passion for growing healthy families will lead us significantly 
towards growing a deeper church community.  
 
Deep Community 
 
We have two major priorities for next year. You will see these two 
priorities echoed again and again in the pages of this annual 
report. They are communication and community.  
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In terms of community, we want more than to simply be a 
collection of individuals – we want to be a community, together, 
living out our value of committed caring relationships. In fact, we 
plan to do a church wide campaign centred on this core value in 
the first half of 2010. In October of this year we presented an 
idea for a way we could restructure the staff team more 
functionally than demographically, hoping by this to facilitate a 
move towards deep community in our church. The church 
decided that this proposal represented too great a risk, 
particularly to our youth ministries, and so we have stepped back 
from moving in this direction. However one positive side effect 
was to raise a series of other issues which, if we deal with them 
well, may give us a quicker and more permanent route towards 
deep community than we could have otherwise expected. 
Perhaps in this we sense the sovereignty and goodness of God.  
 
Probably the key factor in “dealing with these issues well” is 
communication. Creating mechanisms that will enable genuine 
dialogue, interaction and trust between the elders, the staff and 
the congregation is crucial. We are trialling a couple of ideas 
along these lines: (1) elders regularly going to small groups, and 
(2) a planned series of forums in 2010 focusing on key areas in 
the life of our church (e.g. growing our sense of community, 
putting legs on our vision (drawing people from way out there to 
way in here), effective church care, meeting staff administration 
requirements etc.). But these are just the beginning, and our 
intent is to turn communication into a significant strength by this 
time next year.  
 
Our plans and dreams in this annual report are just that – plans 
and dreams. And we hope to see many of them come true over 
the next year. But whether they do or not, two things are certain. 
God is sovereign and God is good. And for 2010, as in 2009, that 
will be more than enough.  
 
Greg Liston 



Page 10 

AGM Decisions  
 
The decisions we are asking the congregation to make at the 
AGM in 2009 are presented here for your prayerful consideration:  

·  Whether to accept the annual report? 
·  Which leaders to appoint? 
·  Whether to accept the financial accounts for FY2009? 
·  Whether to accept the appointment of an auditor? 
·  Whether to approve the budget for FY2010? 

 
Whether to accept the annual report? 
 
There are a few differences to how we’ll be running the 
Celebration Banquet / AGM this year. One is that we will be 
asking people to officially vote on whether they accept these 
annual reports – our accounts of the last year and plans for the 
next. For us to vote with integrity and insight on this, it is really 
important that we read the annual report, understand it, and pray 
about it. Can I encourage you, now that you’ve got this far 
through (!), to make sure you read these reports in detail and 
understand them. I think you will be excited about what God has 
done among us this year, and where he may be leading us. And 
if you have any questions, comments or ideas, please contact us 
and have a chat about them. Our phones work and we would 
love to take your thoughts on board. 
 
Which Leaders to Appoint? 
 
There are three separate groups that form the leadership of our 
church: Elders, Executive and Ministry Leaders. These groups 
together form the church council, which is the overall body that is 
responsible for the leadership of Hillsborough Baptist Church. 
 
Elders 
The elders (together with the senior pastor) are entrusted with 
the vision, directions, ministries and oversight of the Church. 
Their term lasts for one year, from the AGM 2009 to the AGM 
2010.  
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The people nominated for Eldership positions are: 
·  Deryck Hunt 
·  Richard Jenson 
·  Michael Krausse 

·  Jim Logan 
·  Heather Sims 

 
 

Executive 
The executive is responsible for the administration, property and 
financial operation of the church. They follow the direction set by 
the Eldership and are accountable to the Eldership in their 
operation. Like the elders, their term lasts for one year, from the 
AGM 2009 to the AGM 2010.  
 
The people nominated for Executive positions are: 

·  Alastair Coats 
·  Grant Davidson 

·  Mike Filmer  
·  Stuart Turner

 
Pictures and brief biographies of these people are provided on 
the following pages.  
 
Ministry Leaders 
Ministry leaders oversee the broad ministry areas of the church. 
At present, all of these broad ministry areas (family ministries, 
global ministries, adult ministries etc.) are overseen by “pastors”. 
Pastors are “called” to the church, and are not voted on at each 
Annual General Meeting.  So there are no ministry leadership 
positions to vote on at the 2009 Celebration Banquet.  
 
Voting 
At the Celebration Banquet on the 4th December, every member 
present will be provided with a piece of paper listing each of the 
above names. You will be able to either abstain or cast a vote for 
or against each nominated person, by marking them: 
�  with a tick in the box next to their name  
if you approve of this person for their nominated position,  
�  with a cross in the box next to their name  
if you don’t approve of this person for their nominated position,  
�  or leave the box blank if you wish to abstain.  
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Each individual nominated must have at least 70% of members 
present at the AGM put a tick beside their name for them to be 
accepted by the church in their nominated role.  A copy of the 
ballot sheet to be used is on the next page.  
 
Nominations for Eldership  
 

Deryck Hunt (nominated for Elder) 
 

Deryck was born in Egypt while his parents 
were serving as missionaries.  At sixteen 
Deryck clearly heard the call of God to full time 
service in the ministry.   This was confirmed 
when he conducted his first full service here at 
HBC while still 16! Deryck trained as a teacher 
and worked in schools for 10 years. After this, 
he started a professional photography 

business, aiming to support himself in evangelism. Then God 
called him into the ministry as associate pastor for four years at 
Greenlane Christian Centre. After that he pioneered an Elim 
church in the Penrose area and enjoyed fourteen great years 
there. Currently Deryck and his wife Barbara are enjoying semi 
retirement, with Deryck working a day a week for the church 
doing pastoral care. Deryck has been an Elder at HBC for 4 
years.  
 

Richard Jenson (nominated for Elder) 
 

Richard was born and raised in Auckland.  He 
first came to the Hillsborough Baptist Youth 
group in late 2000 when he was a pupil at 
Auckland Grammar School.  After becoming a 
Christian at Parachute in 2001, Richard 
remained a part of the HBY through his 
remaining High School and University years.  

Whilst completing his Law degree at Auckland University, 
Richard was involved in youth leadership as an awhi group 
leader and then as a youth intern in 2006 and 2007.  Richard is 
now a second year solicitor in the litigation department at the 
Auckland Law Firm, Bell Gully.  Richard was seconded onto the 
eldership in April 2009.  He is getting married at the end of 
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February 2010 and will be taking a 12 month leave of absence 
from the eldership at that time. 
 

Michael Krausse (nominated for Elder) 
 

Michael was born in Europe, raised in Australia, 
and has lived in New Zealand since 1980. He 
was raised in a Christian home making his own 
decision at 16 and growing through the 
charismatic renewal in Christchurch. From 1994 
to 2007 he served as Sunday school teacher, 
men's group leader, home group leader, Alpha 
leader, finance committee member and elder at 

St Albans Presbyterian church in Palmerston North. He also 
spent time on staff leading the planning and fund raising for a 
complete redevelopment of site and buildings.  Michael, Maria 
and Samuel have attended HBC for 2 years since returning to 
Auckland and are members of the Bruce home group. Michael 
works for Landcare Research and is currently the leader of 
research groups working on environmental sustainability in built-
up environments, and in business and government decision 
making. This would be Michael’s second year on eldership.  
 

Jim Logan (nominated for Elder) 
 

Jim was born and bred in Wellington, becoming 
a Christian through his involvement with Boys’ 
Brigade. He went on to serve as a Boys’ 
Brigade officer, youth leader and elder at Island 
Bay Presbyterian. Having lived in a number of 
different cities his church roles have included 
missions committee involvement, worship 

leading and youth leadership. Since moving to Auckland in 1995 
and joining HBC Jim has served the church as worship team 
member, cell group leader, call committee chairperson and elder. 
Jim has an electrical engineering degree and held numerous 
technical, engineering and management roles while in Telecom. 
Joining Air New Zealand in 1998, he is currently employed as a 
senior project manager responsible for IT applications 
development. Jim has been an elder for the last ten years, not 
including a (constitutionally required) year off in 2006.  
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Heather Sims (nominated for Elder) 
 

Heather was born in Auckland and came to 
faith in Christ as a young child. She grew up in 
a Christian home and a Presbyterian church 
environment. She trained as a nurse and 
midwife, and still works with Auckland District 
Health in midwifery. She came to Hillsborough 
Baptist Church 23 years ago. She has a heart 

for evangelism and mission, having enjoyed several short term 
mission experiences. She has previously served as an elder at 
Hillsborough Baptist Church from 1999-2004. 
 

Nominations for Executive 
 

Alastair Coats (nominated for the Executive) 
 

Alastair grew up in Whangarei and was an 
active member of Whangarei Central Baptist 
Church up until leaving for Canterbury 
University in 2001. After having a crisis of faith 
in the period from 2000 to 2002, Alastair has 
committed himself to a life after Christ. Alastair 
was employed full time with Parachute Music, 

responsible for HR, IT and Internships, as well as being on the 
Parachute Festival Executive for two years. Alastair has been an 
active member of Hillsborough since 2005, leading Awhi groups 
for 2 years, a 20+ Cell group for a year and heading up Youth 
Group camps in 2007 and 2008. Alastair’s position will be project 
based and particularly focus on the site redevelopment. This will 
be Alastair’s third year on the executive.  
 

Grant Davidson (nominated for Executive) 
 

Grant has been a member of HBC since the 
1980’s.  He has been involved in the 
administration of the church as deacon and in 
the children's ministry as a hbj & hbk leader. 
Currently he is responsible for organising the 
Hillsborough indoor soccer group. Grant is a 
qualified engineer, and is employed by a NZ 

based, internationally focused software company where he leads 
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a small team of software developers. Grant is nominated for a 
position on the Executive. 
 

Mike Filmer (nominated for the Executive) 
 

Mike is married to Robyn and has four children, 
Kathryn (married to Greg Sands), Tim (who 
resides in Brisbane), David and Kimberley. 
Mike started his working career as a 
draughtsman with the Ministry of Works. On 
returning to Auckland, he was with a private 
firm before taking his current position with NZ 
Nail industries as the maintenance manager. 

Mike has been involved with Hillsborough Baptist Church since 
the mid 60’s, except for a period of nine years when he lived out 
of Auckland. Mike has previously been the property deacon (a 
position that doesn’t exist anymore) and has been on the 
executive for six years.  
 

Stuart Turner (nominated for the Executive) 
 

Stuart has been a member of HBC since early 
2008, when Stuart and his wife Dianne moved 
to Auckland from Matamata with their family, 
where they attended Matamata Bible Church 
for 12 years. Becoming a Christian in 1977, 
Stuart has been an active member of several 
churches, having been a small group leader, 
Sunday school teacher and leader, and 
worship leader. Stuart currently works part time 

for Inghams in hygiene quality assurance and in sales part time 
in new business development. This would be his first year on 
executive, and he is nominated for the position of Treasurer.  
 

Note: The executive group will meet together before determining 
who should act as Secretary this year.  
 

Whether to accept the financial accounts for FY2009 ? 
 
The full details of the financial accounts are available towards the 
end of this annual report. We present here a broad outline of the 
financial accounts and some observations. 
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Financial Performance FY2009 

For those unfamiliar with waterfall bar graphs, the Income Bar on 
the extreme left shows the money that came into the church over 
FY2009 (divided into offerings and rent). The rest of the bar 
graph shows where this money has been spent. In table form the 
finances for FY2009 were: 

 

 
Actual 
FY2008 

Budget 
FY2009 

Actual  
FY2009 

Offerings $628,571 $647,000 $629,444 
Rent / Interest $60,156 $61,000 $60,209 
Total Income $688,727 $708,000 $689,653 
Outside HBC $23,000 $23,000 $23,067 
Administration $150,139 $143,500 $130,582 
Missions $117,501 $112,945 $119,156 
ETN Fund $12,413 $19,410 $18,882 
Church/Comm $32,332 $53,200 $51,721 
Salaries etc. $282,830 $323,500 $318,412 
Total Exp. $618,215 $675,555 $661,819 

 
Observations: 

·  Income: Income for FY2009 was slightly below budget, 
with increased General offerings offset by reduced Indian 
and Youth offerings. Rental income matched budgeted 
expectations.   
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·  Overall Expenses: Expenses matched closely with 
budgeted predictions. (Variations are commented on 
below.) 

·  Administration Expenses: We spent about $5,500 more 
than predicted in maintenance, and have (consequently) 
reduced the building maintenance provision by $10,000. 
This combined with a less than expected interest cost and 
a few other more minor savings explains the less than 
budgeted administration expense.  

·  Missions: An additional $4000 was allocated to 
missionaries by the missions committee due to the 
challenges of the current economic climate. This 
combined with the unbudgeted extra support for a new 
worker (Michaela Wilson) accounts for this increased 
missions expenditure.    

 
Whether to accept the appointment of an auditor? 
 
Audited accounts are often required by external stakeholders 
such as banks, finance institutions, charitable trusts, etc before 
loans and grants are provided in response to funding 
applications.  In past years HBC has had its accounts audited by 
Mr Peter Conaglen.  The Auditor is appointed by church 
members and addresses his report to church members.  
 
Whether to approve the budget for FY2010?  
 
The full details of the budget are available towards the end of this 
Annual Report. We present here a broad outline of the budget 
and some observations. 
 
In table form the budget for FY2010 is: 

 
 Budget 

FY2009 
Actual 
FY2009 

Budget 
FY2010 

Offerings $647,000 $629,444 $630,000 
Rent / Interest $61,000 $60,209 $60,000 
Total Income $708,000 $689,653 $690,000 
Outside HBC $23,000 $23,067 $23,000 



Page 18 

Administration $143,500 $130,582 $137,400 
Missions $112,945 $119,156 $122,834 
ETN Fund $19,410 $18,882 $25,200 
Church/Comm $53,200 $51,721 $49,700 
Salaries etc. $323,500 $318,412 $314,000 
Total Exp. $675,555 $661,819 $672,134 

 
Budget for FY2010 

Observations: 
·  Income: Predicted income for FY2010 matches that for 

FY2009 - $630,000 in offerings (matching last year’s 
offerings) and $60,000 in rent and interest, giving a total 
of $690,000. 

·  Outside HBC: This refers to the $23,000 given to the 
Baptist Union and the Auckland Baptist Association.  

·  Administration Expenses: Total costs for mortgage 
interest in FY2009 is about $41,700. This compares with 
$37,000 spent on interest in FY2008. The reason for this 
increase is we have made provision for further borrowing 
to facilitate potential building projects. Other admin 
expenses include $30,000 transferred to the maintenance 
reserve and $65,700 allocated for other administration 
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expenses leading to a total administration cost of 
$137,400. 

·  Missions: Budgeted missions spend for FY2010 comes to 
$112,945 – 19.5% of total offerings. 

·  Embracing the Neglected: This has increased to 4% of 
total offerings for FY2010, from 3% in FY2009 

·  Church and Community: This refers to the $49,700 spent 
on the ministries of the church (youth, family ministries, 
guest speakers, etc.) 

·  Salaries: Total salaries etc. cost is $314,500 which 
includes a direct salary cost of $226,000 for pastors, 
workers, administration staff and interns with another 
$88,000 for allowances, superannuation etc. This 
expense is calculated based on Pastor Ravi stepping 
back from his full time role (as happened at the end of 
October) and an as yet undetermined role starting up 
sometime in the New Year.  

   

 
AGM 2009 Ballot Sheet 

 
The following people are nominated for leadership positions over the 
next term (from the AGM 2009 to the AGM 2010). Place a tick in the 
box beside the names of the people you believe should be leaders for 
our church, and a cross in the box beside the names you do not believe 
should be leaders. If you wish to abstain, please leave the box empty.  
 
Elders 
Deryck Hunt  …………………………………………  �  
Richard Jenson  …………………………………………  �  
Michael Krausse …………………………………………  �  
Jim Logan  …………………………………………  �  
Heather Sims  …………………………………………  �  
 

Executive 
Alastair Coats  …………………………………………  �  
Grant Davidson  …………………………………………  �  
Mike Filmer  …………………………………………  �  
Stuart Turner  …………………………………………  �  
 
Do you accept the financial accounts for FY2009:    Yes �    No �  
Do you approve appointing Peter Conaglen as the auditor: Yes �  No �  
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Executive Report   
 
This year...  
  
The church office ran smoothly owing to the skill, patience and 
humour of Jo, Grace, Val (who retired during the year) and other 
helpers. 

·  We are very grateful to these tireless workers who receive 
requests and demands from many people and graciously 
meet their needs.  Thank you. 

 

The lawns were mown, the church was 
cleaned, "bees" were worked, the 
equipment was maintained thanks to 
the extraordinary efforts of a willing 
band of volunteers and paid workers. 

·  The church cleaning paid 
position had three incumbents 
this year. Particular thanks to 
Pauline who volunteers her 
time doing this each week  

·  The auditorium is now able to 
be secured 

·  The auditorium seats have 
been cleaned 

·  A large concrete slab was poured at the bottom entrance 
to the car park.  Thank you Greg Martin and co. for your 
hard work on this. 

·  The church gardens were looked after expertly thanks 
to Peter Bruce. 

 

A refurbishment of the church exterior was planned 
·  After useful groundwork by an architectural designer, we 

engaged a company of architects and project managers 
to handle the job.  They have much experience 
developing church buildings in New Zealand, and will 
prepare proposals for the church in the next few months.  
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·  Essential repairs were carried out to the leaking 
auditorium roof, which is now ready to be cleaned and 
repainted this summer. Thank you Richard van Weerd. 

·  A separate project group has been set up to investigate 
moving the pre-school building to the manse yard, and 
developing the area between the church and the manse 
for car parking. 

 

The Executive met monthly 
to oversee the smooth 
running of the church 
functions, finances and 
facilities. 

·  Al Coats has taken 
on the 
responsibility for 
coordinating the 
church refurbishment, and Mike Filmer has managed the 
building maintenance.  Thank you for your loyal service. 

·  John Khouri is finishing as the Treasurer but is willing to 
continue working the accounts in the office.  Thank you 
John for your incalculable contribution to the well-being 
and smooth running of the church. 

·  Jim Logan and Michael Krausse ably represented the 
Elders on the Exec.  Thank you both. 

·  Malcolm McAllister is completing his term as Secretary. 
(Many thanks Malcolm – ed.) 

  

Next year ...  
  

The church office will run smoothly owing to the skill, patience 
and humour of Jo, Grace and other helpers. 

·  We are very grateful to these tireless workers who receive 
requests and demands from many people and graciously 
meet their needs 

 

The church website will be overhauled and redesigned, allowing 
significant more functionality and interactivity.  

·  Thanks very much to Sneha Paul and Nadine Allan for 
the work they have already put in on this project.  
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The lawns will be mown, the church will be cleaned, "bees" will 
be worked, the equipment will be maintained thanks to the 
extraordinary efforts of a willing band of volunteers and paid 
workers. 

·  If you are asked to help, or see an opportunity to help, 
thank you in anticipation of your enthusiastic positive 
response  

 

A refurbishment of the church exterior will begin 
·  It is intended that the design of the auditorium exterior will 

tie in with future developments of the rest of the building, 
such as the foyer, offices and side hall. 

·  Once the church agrees to a concept, the architects will 
prepare plans, apply for building permits, and engage a 
contractor.  

·  The auditorium roof will be cleaned and repainted this 
summer. It will be a busy year for the building, which is 
always much in demand.  Please be patient and flexible 
during any disruptions. 

 

The Church constitution will be reviewed and updated 
·  A sub-committee of elders and exec is considering 

changes to the constitution 
·  You are invited to make submissions.  Send them to 

Malcolm McAllister before the end of January so we can 
consider them in February / March  

·  A draft will be checked by a focus group, then we 
anticipate having a proposal ready for church discussion 
by the middle of 2010. 

 

The Executive will meet monthly to oversee the smooth running 
of the church functions, finances and facilities. 

·  THANK YOU ALL. The church thanks God for your 
enthusiasm and hard work 

 

Malcolm McAllister 
 

(Details of Statistics, Financial Reports for FY 2009 and the 
Budget for FY2010 are available at the end of this booklet.)
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Community Ministries Report  
 
This year and next year …  
 
I have a good friend called Penny Wilcox – about 10 years ago, 
she and her husband Paul moved with their four children to 
Chaing Rai in Northern Thailand. When they went they had no 
idea what it was that they would be doing - they had read about 
the 10s of 1000s of children (most in Chaing Rai and coming 
down from the surrounding hill tribes) who were AIDS orphans – 

that is orphaned by AIDS and also 
more harrowing – orphaned with 
AIDS. It took them a while to figure 
out what they could actually do to 
make a difference. Initially they 
certainly didn’t feel like they could do 
much of anything ….. lets face it, the 
task was pretty overwhelming. 
 
The feeling the Wilcox’s had to start 
with is a feeling I have had for the 
past 9 months, which is how long I 
have been a youth and community 
worker at HBC. I have bounced 
around trying to figure out what I 
personally can do and what we as a 
church could actually do to make a 
difference here in this community of 

ours – this incredibly diverse community that is our back/front 
yard. When you consider that Mount Roskill Grammar’s 2300 
students are made up of some 62 different ethnicities, it is little 
wonder it has taken a while to figure out what is even possible for 
us as a church of typically very busy people, to do. 
 
Going back to my friends … the Wilcox’s looked at what they had 
by way of resources and looked at where the gaps existed in 
what was already being done to reach and save from long painful 
Godless deaths not just babies but entire families. They figured it 
out – they couldn’t help everyone. But what they could do was 
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use all that they have to save Thailand - one person (one 
orphaned baby or one AIDS mum) at a time. 
 
Nine months down the track from where I started…. I’m thinking 
the same thing. It is not too difficult to do. We can save 
Hillsborough ONE person at a time.  [An aside: my statement 
“save Hillsborough” doesn’t just encompass “at risk” people in 

our surrounding community -  “Save 
Hillsborough” encompasses untouched 
/ unreached, disconnected people 
sitting in our congregation too.  I am 
passionate that God use us in the 
community and God use this quirky 
community to mess with us and take 
us deeper into HIM.]  
 
Margaret Skeates, whilst being 
interviewed by Eamon Sullivan during 
a service a couple of weeks ago, made 
the observation that 15 years ago we 
(HBC) used to run evangelistic events 
and have 250 people turn up and hear 

a Gospel message. She concluded “that just doesn’t work 
anymore”. “Today evangelism needs to be one on one”, she said. 
I am concluding this also.  It is great to do things like the Hay 
Park work day which this year saw about 150 of us working 
alongside families from the school community. I think a day like 
that does as much for the school as it is does for us in terms of 
building deep community (a core value of ours). But day in day 
out I am seeing that it isn’t just the big things that work. It is the 
little, committed, consistent caring things……..it is the baking for 
the Mainly Music mums….it is the doing reading at Hay Park, 
assembling food parcels at Food Bank….the homework 
programs, Bible in School teachers, people who do hospital visits 
and notice when their neighbour is sick and take them a meal … 
these speak loudly of a genuine commitment to our community. 
 
A couple of weeks ago I was in at Hay Park School talking to 
Maxine Curtis. She is a deputy principal at the school and I have 
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been working with her co-ordinating the mentoring program 
we’ve helped introduce in that school this year. There are now 11 
young adults we’ve signed on from our church and 3 surrounding 
churches (we are growing it outside our church …YAY) to work in 
that school and about 30 young adults mentoring at Monte 
Cecelia. These young adults (who work or are at uni) spend one-
on-one fun time with children each week. And it is making SUCH 
a difference. Not just to the child but in the lives of the young 
adults who have made the commitment to be there. 
 
She was telling me about one of our HBC uni students, David 
Wright who has been mentoring at the school for about 4 months. 
He had a car accident and had badly smashed both his car and 
his hand and was unable to front up for his usual mentoring time 
with a 10-year-old boy at the school. What really touched her was 
that David felt so bad about not showing up for his “mentee” that 
he immediately emailed a letter through to Maxine to print up and 
give to the boy ASAP so that he had an explanation as to his no-
show. Getting a letter made that boy’s day. This little story might 
not seem like a big deal but it kind of embodies what spells 
success to me  … I am realising that the best way I can serve our 
communities – congregational and surrounding communities - is 
to facilitate links – costly but sustainable links between us and 
the community. David felt bad that he was letting someone down 
– this is healthy – Jesus in us should cause us to do life with an 
ever increasing responsibility for the quality of life of those 
around us. Another example of this is the work that our ETN 
(Embracing The Neglected) Fund has involved us in, with 
Children at Risk in Cambodia. We as a church have recognised 
that it is not enough to just send money. Our outreach team 
(away at the time this report is released) will have not only 
assisted in the completion of a facility that will likely radically 
impact an entire village, but will have also returned with ideas to 
continue and maybe even step up our support of the Children at 
Risk Work in Phnom Phen.   
 
Another example of this: In October I was invited to a meeting 
with the deputy principal of Mount Roskill Primary School, the 
Principal of Mount Roskill Intermediate School, a Mt Roskill 
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Grammar School counsellor and transitional officer (facilitating 
smooth student transition between schools) and they were all 
asking how we (as a church) may be able to become part of the 
net that they are trying to weave together to stop at risk kids 
falling through the system. They are particularly interested in the 
mentoring program and the prospect of youth workers from our 
church becoming part of their school community. (The recently 
formed Hillsborough Community and Educational Trust is in the 
early stages of exploring the concept of the 24-7 youth work 
program, out of Spreydon Baptist Church and this could see the 
appointment of HBC based youth workers to not only work in 
local schools but also facilitate youth recreation events – I look 
forward to sharing our findings/intentions with you early in 2010). 
 
We have had a similar invitation to work alongside Waikowhai 
Intermediate School. We have had three young adults (Alana 
Johnson, Hayley Jacobsen and Emma Clarkson working weekly, 
individually, each with a group of girls in Waikowhai Intermediate 
School. And they have done such a great job that now the 
Deputy Principal Liz Woods has given Hayley and Emma 
(Alana’s is no longer available as she has fulltime work now) 
permission to “step it up” in that girls will be referred to them for 
one-on-one support / “chats” and also for them to be a positive 
lunchtime presence in the school.  Also room has been made for 
the young adults currently mentoring year six Hay Park children 
to follow their “mentees” into Waikowhai Intermediate – this is a 
huge answer to prayer. 
 
I am touching on but a few initiatives flowing out of 2009. I could 
write pages about the opportunities that are opening up. There 
are in excess of 100 migrant refugee students in the Mount 
Roskill Grammar School system and the school’s migrant worker 
has asked if we can assist with tutoring in their homes. One of 
my dreams for 2010 is to have a registry of people (university 
aged +, men and woman) available from early in the year to offer 
tutoring on a needs basis to these students. 
 
Sometimes I have to pinch myself when I am in the midst of 
conversations like the one I had with the migrant worker - the 
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doors are wide open. And they are because we have been 
listening to those in key serving roles in the community; hearing 
from them what their needs are and endeavouring to meet those 
needs, bridge gaps and resource what is already happening 
through the likes of Zena Wrigley and Bronwyn Guptill, Roskill 
South Oasis Early Years Services Hub.  
 
In October I visited Walter Lang’s small group – earlier in the 
year I had given them a rather exhausting list of community 
prayer needs (it was so long that it took me an hour to unpack). 
Clearly they’d been praying because it was deeply encouraging 
to look at that list and see the astounding answers to prayer we 
had experienced. 
 
We’d prayed for the mentoring program to take off in Hay Park 
School and to continue to grow at Monte Cecelia – not only has it 
grown in numbers (up to 30 now) but also we were able to 
fundraise $1100 to take 8 of the children being mentored, on a 
Scripture Union Camp in July. A number of these children are 
also coming along to our SOFA events. 
 
We’d prayed for our Fresh Perspective Program to take off – we 
have had 9 wonderful ladies trained to work with families in our 
community and 4 are already linked in and building positive 
relationships. Two of the ladies now being mentored are carers of 
children who are also being mentored at Monte Cecelia – one 
was incredulous at the support her family was receiving from a 
church she had never set foot in. 
 
As I look back on this year and forward to next year I think there 
are two things we have been doing well and need to keep doing 
– praying and listening. It is working. I look forward to sharing 
with the congregation early in 2010 some ideas for possible ways 
ahead and I also look forward to working with Eamon to assist 
small groups in anyway I can, with community engagement. I 
have been deeply inspired by this church’s heart for our 
community. 
 
Nadine Allan
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Family Ministries Report  
 
This Year …  
 
This year has been one of transition, not only for me, but the 
people around me, as I took on the role as Family Ministries 
Director. I am thankful for the strength of leadership in the mainly 
music and Quench teams as they carried out the great 
commission of reaching out to the community and drawing them 
closer to Jesus through the relationships they have built, the 
undergirding prayer and the time given freely to lighten the lives 
of others through fun and support. One mum came through our 
mainly music doors with her sons, developed friendships with the 
other parents, joined in with the Quench group, started coming 

along to our Sunday 
services with her husband 
and they both decided to 
attend the Alpha. She is 
now a valued member of the 
mm team.  
 
My heartfelt thanks goes out 
to the Children’s Ministry 
team who, through their 

commitment to serve God and their passion for children to know 
God personally, have given their time, skills, and experience to 
support me and the work of the ministry. I have seen the grace of 
God as they have carried me, and one another, through the good 
times and the difficult ones, sharing the challenges and growing 
personally as well as a team.  
 
The leaders and helpers have provided a safe environment for 
our children to know the reality of Jesus in their lives. This has 
happened through prayer, caring relationships, relevant 
application of Bible lessons and the fun we have shared together. 
Many of our children have asked Christ into their lives this year 
and are developing a relationship with Him. Parents of a child at 
a local school noticed something special in the character of one 
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of our HBC children and decided they would come to our church 
to see for themselves the influence that Christ has on our lives. 
 
The trial period of our children to be included in the 
congregational service for all age worship with their families was 
successful.  
 
Tim and Lisa Hayward started up a Children’s Programme during 
the first HBC service, with the help of Anna Collis. This has given 
families the differing options in time, service styles and 
programmes.  
 
In Term 1 and 2 we had good attendance from church and 
community parents at both our 6 week Toolbox Parenting 
Courses (0-6 year and 6-
12 year olds). Parents 
went away strengthened 
and encouraged in their 
parenting roles.  
 
In Term 2 we took our first 
steps in ‘Partnering with 
Parents’ with a meeting to 
discuss what children’s 
ministry actually means. It 
can be difficult being a children’s pastor. Much as I love children 
and am passionate for them to live for Jesus, I have only limited 
time and influence in their lives. I can make church fun and teach 
creatively with my team of helpers, but I want more. 
 
I have strongly encouraged parents to be actively involved in 
their children’s ministry by communicating with their hbt, hbj and 
hbk leaders regularly, both the good happenings and the 
difficulties their children may be experiencing so they can be 
supported in prayer, affirmed and encouraged. A VIP newsletter 
goes out once a term to update parents on upcoming events, 
provide tips to engage children in their spiritual development 
recommend resources and give a relevant parenting insight. Di 
Liston headed up a team to host a Family Fun Night in Term 3 
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and the SOFA team combined efforts with the HBK leaders to 
provide an alternative to Halloween with a Superhero Party on 
31st October.  
 
The Something On Friday Afternoon team resumed Term 3, 
giving the Year 5 and 6 children an opportunity to bring their 
friends along to a relaxed setting within the church for fun and 
fellowship. 
 
Next year …  
 
Our vision is to develop a network of church families mutually 
committed to being intentional in the spiritual formation and 

growth of their children. The HBC 
children’s teams want to work 
alongside parents to build their 
child’s faith at home and church. I 
see my role as Family Ministries 
Director to empower, equip and 
encourage people in their God given 
roles and invest in the lives of 
families. 
 
God has given us the blessing of 
children. They are our hope for the 
future. Each one is precious in His 
sight. God has strongly placed on 
my heart the need to nurture each 
one in His love, providing them with 

truth to dispel any misbeliefs they may have picked up and 
guiding them in His Ways to grow Godly characters. 
 
Abuse is an abominable sin, but equally damaging is the neglect 
of proper care! Children need a sense of security and belonging. 
They need to know they matter. They need direction.  
 
The ground is fertile but the workers are few. We need the whole 
church family to sow into our children. God has given us all we 
need - abundant resources and giftings to support one another in 
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raising our children. HBC is blessed with great role models. More 
interaction is needed with our children. We need families to get 
alongside one another for support, for fun and to share their faith 
in a natural way. We need mentors to affirm and encourage our 
young. We need the wisdom experience brings to be passed on. 
We need help with childcare so parents can have time out to 
relax as couples or attend courses to give them relevant 
parenting tools. We need ‘substitute grandparents’ who can step 
in the gap for those children who don’t have the regular input that 
only a grandparent can give. We need adult helpers who will 
commit for at least one term to support the leaders with the 
programmes provided on a Sunday morning. We need people 
willing to teach ‘Bible in Schools’ for an hour per week. We need 
prayer warriors who can uphold our families in prayer. For these 
things to happen, we need you to step forward and offer your 
support. We will have a meeting early in the New Year. Please 
pray for our children and respond to the promptings God gives 
you. 
 
I strongly believe that as we look for ways to deepen our church 
community, God will connect people who have a passion for 
building healthy families. Next year I would like to use the 
insights I have gained through the Living Wisdom Schools to help 
others in their mental, emotional and spiritual growth, as well as 
strengthening relationships. 
 
Two questions I would like to leave with you. What are you doing 
at home to shape the faith of your children? What can our church 
do to partner with you in your journey with your children and 
grandchildren, to give them the best possible chance of choosing 
Jesus Christ for life?  
 
Raewyn Miller
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Youth and Young Adult Ministries Report  
 
This Year …  
 

Our Hillsborough value of committed, caring relationships sums 
up the essence of our youth ministry. Pure and simple, a strong 
relational network is the heart of youth ministry. It’s true for all of 
us, but especially teenagers, that they simply “don’t care how 
much you know until they know how much you care”. And our 
young people are superbly cared for by a stand out crew of 
leaders who deeply love and compassionately spend hours and 
hours each week with them. This ongoing connection, the regular 
deep care of walking alongside people as they “do normal life” is 

coupled over the course of a year 
with different “catalytic” God 
moments. These “God” moments 
often happen in the space where 
we step aside from our normal life 
routines for a time. And for this 
report, I’d like to show a series of 
“snap shots” of different defining 
“God” moments that happened at 
three of our camps this year. 
Moments that accurately show 
God at work in the lives of our 
young people. 
 

Easter camp this year was “huge”. 
10 non-churched Hillsborough 
teenagers came to faith. Here’s 
one of those stories, directly 

quoting from Hannah Green’s baptism testimony on November 
8th.  “Early this year I got forced to go to Easter Camp by my 
Mum, and Sarah Wilson. I begged my mum for about two weeks 
to let me stay home cause I thought it was going to be a waste of 
time, and I wasn’t going to enjoy it. I just thought it was gay. I 
really didn’t want to go. Once I got there, I found I actually liked it, 
I didn’t want to leave! I loved the Hillsborough people (still do), 
the worship, what the speakers were talking about, especially 
cake dude! Easter Camp changed my life, it was where I realized 
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that God was real and living in me, and I wanted to have a 
relationship with Him.” 
 

Later on, in August, 40 of our teenagers and leaders went away 
for a “youth camp” weekend of teaching at a lodge nestled in the 
foothills of the Kaimais.  It was truly “back to basics”, rugged 

accommodation 
complete with 
concrete floors, 
massive amounts 
of rain that kept us 
indoors and hard-
core teaching from 
a visiting YWAM 
speaker on the 
“Lordship of Jesus”. 
It was exactly what 
God ordered for our 

lovely teenagers. Four hours of teaching on Saturday and then 
another 4½ hours on Sunday morning of worship and teaching 
and prayer response. In fact I was trying to wrap things up at 
2pm and still teenagers were wanting to pray for each other and 
carry on worshipping. God was at work as young people 
encountered God in a deeply personal and yet profoundly 
community way. 
 

A few weeks later, Beulah Musuku was the key organiser of a 
weekend gathering near Lake Taupo of around 50 young adults 
from Hillsborough. A key goal of this camp was to facilitate 
deeper community amongst our 18-25 year olds. On the 
Saturday night a key community “moment” happened as virtually 
every member of the group talked in a large circle about what 
being a part of the Hillsborough church community means to 
them. Our 20 year olds talked about the importance of hanging 
with the 25 year olds, our Indian young adults talked about the 
value of connection with the European Hillsborough young 
adults. Some young people that we seldom see on “normal” 
Sunday’s spoke passionately about the care and acceptance that 
they’ve experienced with us. As I listened to story after story -
what was incredibly evident was the depth of connection and the 
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community roots that many of our young adults have with our 
church. This connection is coupled with a deepening commitment 
to what God is doing in their age group with us. In fact, with this 
age group, these are the deep God stirrings that we’re wanting to 
co-operate with that are reflected in our young adult proposals for 
the coming year. 
 
Next Year …  
 

As we look ahead to next year - Nadine and I both want to 
arrange our schedules so that we can deeply invest in our young 
adult youth leaders. Because of our advanced age (both now 
over 40), we tend to have a “parent” type role in the lives of 
teenagers and I sense that more than ever before, now is the 
time to be “leading the 
leaders”, specifically, our 
university aged leaders and 
doing life with them in a much 
more intentional way.  So, as 
we look ahead to 2010, we’ve 
got a slight change in focus. 
Over the past 3½ years, 
mission has been a major 
priority. Without losing mission 
momentum, we’re wanting to 
focus more on Developing 
Godly Leaders and building a 
sense of connection with the 
youth and young adults both 
amongst themselves and with 
the wider church community.  
 

Community (Rec Events): The 
reality is that if we are nudging 
awhi groups slightly more towards discipleship (see below) then 
we need to provide a place for our young people to socialise 
together and also a place that’s really inviting for their non-
churched friends. So once a month we will run high quality 
monthly rec events.  
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Small Groups (Awhi Groups): We are right in the middle of a 
process looking at restructuring the awhi groups for next year. 
The main idea is to increasingly centre our youth experience 
around discipleship and not around fellowship. We’d like to 
ensure that within a highly relational context our youth are also 
getting high quality Biblical teaching to prepare them for 
adulthood. So we’re proposing that on a Tuesday night – all of 
our high school students will meet as one group for a portion of 
the night – during that time, they will get some excellent teaching 
and then they will go into their own groups to discuss the 
material, hang together and pray for each other. Meeting in this 
way will also help to create a wider sense of our own 
Hillsborough youth community identity. This change is currently 
being discussed with parents, leaders and the teenagers 
 

Congregations (Evening Service): To continue to provide a 
worship gathering with a late teenage target audience. Key areas 
to strengthen in 2010 will be worship leader development and 
developing the creative component of evening services.  
 

The expressed desires within the young adult age group centre 
on the depth of community they want to engage in. Particularly 
their connection with one another in their age group and also 
their connection with the broader church. It is proposed that we 
provide a combined young adult gathering, regularly on a Friday 
night where there can be targeted teaching for their age group. 
This will run in conjunction with existing small groups for this age 
group.  
 

Even through a change in leadership with Tamsen Williams 
returning to Wellington for health reasons, the ignite group 
(intermediate aged) have had a great year. Many thanks to Emily 
Davidson and her leadership group for the awesome work they 
are doing.  
 

Friends, that’s a snap shot looking back and a brief heads up on 
the way forward. Every blessing!!  
 
Craig Allan
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Indian Ministries Report  
 
It’s my privilege to present the Indian Ministry report to the 
church. It was the vision of the church to respond to the changing 
demographics of Roskill Burrough by the settling of Indian 
migrants in this area that resulted in the birth of this ministry in 
the mid nineties. 
 
Viv Grigg started a cell group in Das & Sheela’s house in 1996 
for fellowship and study of God’s Word for the Indians attending 
our church and also for those who were seeking such intimate 
fellowship. When Alice and I arrived in the country in 1998 with 
our daughters Beulah and Hannah, Viv invited us to join 

Hillsborough Baptist 
Church and encouraged 
us to take up the Indian 
ministry. The church 
under the leadership of 
the then senior pastor 
Lindsay Jones gave us 
the opportunity to start 
this ministry. 
 
I joined Carey Baptist 

College at the same time for pastoral training. On my completion 
of pastoral training at the end of 2000 the church appointed me in 
a paid pastor’s role. 
 
Indian Ministry over these years has had the opportunity to serve 
those attending our church and also other Indians in Auckland. 
Here’s the chronology of development of Indian Ministry: 
 
Started as a cell group - 1996 
Arrival of Ravi & Alice -1998 
Started Youth Group - July 1998 
Started regular Sunday services - July 1999 
Started Radio Programme in Hindi language - April 2003 
Started Radio Programme in Telugu language - May 2005  
Eamon Sullivan joined as an Intern - February 2008 
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Eamon took charge of the Indian congregation in 2008 and he 
won the hearts of Indians by ministering to them. Eamon has 
done a great job in spite of demands of intensive study at Carey, 
responsibilities in the wider church and family responsibilities. 
We’re grateful to Eamon and Emma for serving the Indian 
congregation with love, commitment and dedication. 
 
Let me report few aspects of the Indian Ministry for this year. 
 
Sunday Services: Eamon worked hard to teach God’s Word and 
fundamentals of faith in Sunday services and small groups 
through the series ‘The Stranger on the Road to Emmaus’. For a 
change I’ve had the opportunity to sit in the pew and listen to 
Eamon. We joined for services in the auditorium for ‘Walk Across 
the Room’ series, celebration services and for the Missions 
services. 
 
Small Groups: Our three small groups continued to function in 
the homes of Luke & Loyce, Shahvez & Shikha and Ravi & Alice. 
 
Radio Ministry: I stopped the Hindi broadcast from January 2009 
as I was not able to give the kind of time and attention needed for 
preparing and producing the programmes. Since then many 
Hindu listeners have told me that they miss the shows. I’m still 
continuing the Telugu language show.  
 
In the staff retreat this year, we were led of the Lord to explore 
the idea of merging the Indian congregation with the wider 
congregation of the church. Since I have not been available to 
the Indian congregation because of my political involvement, I felt 
that it would be a sensible thing to merge. So we put this idea 
before the church, and after the first meeting we agreed to have 
a trial for two months of Indian services every alternate Sunday. 
After the two months trial period we met again and decided to 
merge permanently. Our last Indian service will be on Sunday the 
22nd of November. 
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Independent of whether or not there is any specific service for 
Indians, we believe that the focus and outreach to Indians must 
be maintained. I have concluded my paid employment with the 
church on 31st of October in order to pursue my political calling. It 
is a challenging transition period, and until I pick up another job,  
I’ll continue to do what I’ve been doing at the church until the 
Lord opens another form of work/ministry. 

 
It’s been an 

enormous 
privilege to 
have been a 
pastor at 

Hillsborough 
Baptist and 
I’ve received 
so much love 
and affection 
from all the 
people here. 
I’m grateful 

for the opportunity to serve and also for releasing me to venture 
into politics. It’s been an absolute joy and a privilege to work 
under Pastor Greg Liston the last seven years and I’m grateful to 
him for bringing the best out of me. 
 
Ravi Musuku



Page 39 

Adult Ministries Report  
 
Our desire as a church, and as the “adult ministries” part of HBC 
is to draw people from “way out there” to “way in here” – from the 
community to the small groups, to the congregations to deep 
community. Each part of this process is a vital part of our adult 
ministries at HBC.  
 
Community: Out of the “Just Walk Across the Room” series we 
did mid-year, a group formed called Acts 29. This group of HBC-
ers meet, encourage, pray and tell stories about all that God is 
doing as we share our faith in 2009. Boyd Henderson saw the 
need for the ‘evangelists’ among us to get together for 
encouragement and challenge. While all of us are witnesses, 
these guys are the “SAS” of evangelism at HBC, leading the way 
for us all to follow. We have two Alpha courses this year (one still 

in progress) with 20 people 
exploring more about our 
Christian faith. Out of these 
have come three 
confessions of faith and 
two baptisms. Seeing God 
working in the lives of all 
those who come is 
exciting. The whole Alpha 
course relies on creating 
an atmosphere that 

conveys love, warmth and friendship and big thanks must be 
given to everyone who has helped, and particularly those who did 
it week after week - Lorraine Muys, Diane Pope, Diane Turner, 
Brenda Goodger, Beth Henderson and especially Michael and 
Maria Krausse.   
 
Small Groups: This year we have realised the need to invest 
much more significantly in small groups than previously. We have 
20 wonderful adult small groups with over 35 fantastic small 
group leaders and over 200 beautiful people involved in them 
and a renewed investment is worth it because small groups are 
at the heart of who we are as a church family. Our thanks to all 



Page 40 

those who lead and facilitate the small groups, your sacrifice and 
input into the lives of those who attend is admired, valued and 
much appreciated. 
 
Congregations: Two significant events have occurred in our 
congregations this year. One was the launch of a children’s 
ministry program in the first service in April. Several “second 
service” families took advantage of this and now regularly attend 
the first service, much to the delight of early morning 
congregation. The other event is the merging of the Indian 
service with the auditorium services. While it is early days yet, we 
are confident that the merger is going smoothly, and we are 
enjoying worshipping together. Services this year have been 
quite eclectic, with series called “Portraits of Power” (focusing on 
the passion narrative in John), “Romans for Dummies” and 
Framing the Future (on Revelation). Probably the highlight has 
been the “Just Walk Across the Room” series, where the church 
was set up in the round. We have been blessed by the work of a 

small team of people 
who have availed 
themselves to pray for 
people at the close of 
our morning services. 
They have prayed for a 
large range of situations, 
problems at work, or 
especially in recent 
days, lack of it; family 
problems, marriage 

situations, concerns over children, prayer for healing etc. It has 
been encouraging to hear of answers to prayer through this 
ministry. Thanks so much to all the people who make our 
congregations and services function as well as they do. Peter 
Muys and Greg Sands deserve special recognition for the huge 
amount of work they do leading the 1st and 2nd service worship 
teams.  
 
Deep Community: There are a vast variety of ways that our 
church demonstrates that we are a community and not just a 
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collection of individuals. Our church care team continues visiting 
and praying for the sick and elderly and needy and helping 
people as many of you as they can. We are trying to convey in 
small ways that God really does care about you through us. 
Connecting Women continued its awesome work connecting 
women in our church and community, with four diverse events. 
We were thrilled that so many in the church feel comfortable 
bringing their friends. Several men from our church went to 
Promise Keepers, with one attendee making a commitment to the 
Lord while there. The Saturday morning 6:30am prayer meeting 
is going well. Regularly 5 to 7 men turn up and pray for all the 
happenings at HBC, together with missionaries, the nations etc. 
At the beginning of this year we started the Holy Spirit Ministry 
meeting, held once a month in the side hall. The purpose of this 
has been to encourage those attending to use and move in the 
gifts of the Holy Spirit, to enter into a deeper level of worship, to 
pray for one another having listened to the prompting of the Holy 
Spirit.  We have been careful not to have a set programme or 
format, but to invite the Holy Spirit to direct us through our time 
together. We have enjoyed some very precious times together, 
where people have been touched by the presence of the Spirit 
with some lovely answers to prayer. The reality about deep 
community, though, is that it can’t be programmed or structured. 
The most heartfelt and real connections occur outside meetings 
and cannot be measured. And at the end of the day, it is these 
that really count.  
 
Next Year …  
 
Community: Alpha remains a central part of our church’s 
evangelistic strategy, and we continue to do all we can to 
encourage people we know along to it. One thing we are keen to 
try is the Alpha marriage course as a pre cursor to the Alpha 
course. Because Alpha marriage is about marriage and not faith, 
it’s a ‘covert’ way to benefit people with biblical principles and 
gently expose them to church and God. Prayerfully it will lead 
them on to doing the Alpha course and introducing them to the 
grand instigator of marriages Himself. Now that would be 
exciting! Acts 29 is planning to continue to meet after the 10:30 
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service for lunch every 4-6 weeks and have a time of 
encouraging stories and prayer. These stories continue to inspire 
us all to keep sharing the good news of Jesus Christ. If you are 
interested in joining please get in touch with Boyd Henderson. 
 
Small Groups: In 2010 Eamon Sullivan is going to be specifically 
tasked with empowering and equipping the small groups of HBC. 
Together with the small group leaders, we are going to look to 
God in how we can strengthen our small groups more, uniting us 
together in a more cohesive way and becoming the “family” 
environment where two things happen. First, deep community as 
we love and care for those in our small group. Second, becoming 
the attractive ‘living rooms’ that those outside our church family 
really want to have a part in. Small groups are about 
strengthening relationships firstly with God (upward), secondly 
with each other (inward) and thirdly with those outside our church 

family (outward). Without 
this ‘trinity’ of balance a 
small group can easily 
become imbalanced and 
ultimately unhealthy. We 
want to support, 
encourage challenge 
and inspire the small 
groups to be ‘intentional’ 
in pursuing relationships 
that are strengthened in 

all three areas. We believe that this dream of  “balanced” small 
groups comes from God, and that he will help us in moving 
towards this goal, and having heaps of fun along the way. 
 
Congregations: We are not proposing any significant changes to 
the adult congregations or services in 2010, but we would like to 
inject some new energy and vitality into the existing structures. 
Our aim is to deliver highly God-honouring, highly creative, highly 
real services that draw people into the presence of God through 
the ministry of the word and worship. Our prayer for next year is 
that the congregations will become more responsive to the 
opportunities that are there for ministry, both during the services 
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(as we allow time for the Holy Spirit to move spontaneously and 
guide us) and after the services (where people are specifically 
prayed for and ministered to about deep life needs). We also see 
it as a priority to see the prayer room packed with people praying 
prior to the morning  services. 
 
Deep Community: When deep community is achieved we are all 
looking after the needs of others more than our own and we 
actually enter into a life that reflects Jesus words that “it is more 
blessed to give than to receive”. It’s actually in the act of giving 
that our own needs are being truly met. This ‘care’ in giving 
rather than receiving is for the whole church family to embrace 
not just the church care team. Sure they will lead the way but if 
others aren’t following in giving more than receiving, the church 
will grow weaker because we are too preoccupied with what we 
can get rather than what we can give.  
 
Our priorities for 2010 in the adult ministries area are community 
and communication. Deep community – our core value of 
committed caring relationships – is the heart of our church. 
Through prayer, opening God’s word together, creating 
opportunities for groups to interact outside of church services, 
and through a focused church wide campaign we want to see the 
core value of committed caring relationships and the goal of deep 
community take significant strides forward for us next year. For 
this to happen it is vital for us to explore new ways we can keep 
the communication lines open. The reality is that there are scores 
of people in our church who care, and our heart is that no one 
falls through the cracks of being unnoticed and uncared for. This 
is why home groups play such an important part in the life of our 
church. It’s in the friendship, love and closeness of a few others 
where doing life doesn’t feel so alone and hearts are encouraged 
to draw closer to God and we look out and give ourselves for the 
sake of others. Fundamentally, if we love each other first, mostly 
everything else will fall into place.  
 
Eamon Sullivan, Deryck Hunt and Greg Liston
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Missions Report  
 
This year …  
 
The year started with a colourful, vibrant  Missions Week in 
February to coincide with Jim and Lois Couch’s commissioning 
service to Central Asia on 22 Feb and Rick and Lauryn Velvin 
leaving for New Guinea soon after.   A large model MAF plane 
hung from the ceiling and nine large, colourful flags representing 
the countries in which Hillsborough Baptist has ministry, 
decorated the auditorium.  
The side hall had a distinct 
African feel complete with 
jungle, stuffed animals and 
African music, and large 
displays describing the 
work of the eight members 
who represent us in that 
continent.  Upstairs in the 
lounge, decorated with 
colourful saris and Indian nibbles, posters of the work of our six 
workers in Central Asia were displayed.  The foyer had a distinct 
‘New Guinea’ theme and the back of the auditorium displayed the 
work of nine of our members now serving in Mexico and Europe. 
The booklet ‘HBC Members Serving Globally’ with photos, profile 
and work summary for each of our missionaries was made 
available in addition to the monthly prayer calendar and regular 
newsletters on the table in the foyer.  
 
Thank you Church for your prayers. In July we heard from Hanna 
Taylor working with Red Cross in Darfur that Sharon and Hilda, 
the only other expat women in the area, had been kidnapped.  As 
a church we united in prayer for the women and the team, Hanna 
was evacuated and was able to work in a refugee camp before 
returning home.  Our prayers continued for the safe release of 
the women.  On 19 October Hanna wrote, “It is with great joy and 
relief that I send you this email: Sharon and Hilda have finally 
been freed and are both safe. I cannot say thank you enough to 
those who have diligently prayed for the past months even 
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though they were not known to you personally. The huge support 
from NZ has been an enormous encouragement to them as well”.   
 
Thank you Church for your financial support. In March this year 
Michaela Wilson had the opportunity to go to Zimbabwe with two 
others to visit Christians and workers in dire need of support, and 
to do some documentary work on the current situation.  The 
Youth Church took up an offering on one Sunday evening, raising 
over $1000, making the trip a reality.  Michaela wrote back of the 
hope of the people, the enormous encouragement the visit had 
been and of her passion and commitment to serve God among 
the people of Africa.  
 
Thank you church for your care for workers while at home. 
Sue and Bertin wrote, “NZ was a wonderful time of reconnecting 
with church and friends.  We felt as though we were given one 
continual big hug and it felt REALLY good!” This year Roydon 
Chesswas and Michaela Wilson returned home suddenly 
because of a death in the family. Aleta Chowfin, Rick and Lauryn 
Velvin, Bertin and Sue Hermo and their daughters, and Gary and 
Glenys Sweetman have been home on leave.  
 
Next year …  
 
Group support for individual workers. Over that past few years 
we have endeavoured to link each of our overseas workers with 
a homegroup to ensure they have a group of people praying for 
them, writing to them and generally caring for them, especially to 
be a link for them when they come home on leave. From their 
annual reports this year only three of our overseas workers feel 
linked and have regular support from a homegroup. The reasons 
for this vary. Some homegroups have dissolved, others have 
changed focus or membership and missionaries are no longer 
personally known to them. Those who do have homegroup 
support feel very supported. Leonie Morgan met up with her 
homegroup leaders while in Israel and had a wonderful evening 
together!  Gary and Glenys wrote “...the group pray for us 
constantly. We share email news, prayer and praise bulletins. 
They are an INCREDIBLE source of joy, encouragement and 
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support for us.” Our priority for next year is to find groups of 
support people who will ‘adopt a missionary’ and provide that 
support for each of our overseas workers. 
 
To make known the needs and work of our overseas workers to 
the church.In addition to the monthly prayer calendars, the Misso 

Spot in the weekly 
newsletters, the updated 
newsletters on the table in 
the foyer and the profile 
booklets, we would like to 
have stronger links between 
committee members and the 
groups caring for specific 
overseas workers.  We would 
also like to have a Missions 

Corner/notice board with a profile of each worker, so that people 
coming into the church are aware / reminded of our 
responsibilities to those we support overseas. 
 
To encourage and mentor new workers and those seeking short 
term mission experience. As a committee we would like to be 
available to link up with those who have been on short term 
missions or are preparing for long term service.  We have a 
wealth of experienced, returned / retired missionaries in our 
congregation, also a large number who have experienced short 
term service, the opportunities for guidance, mentoring and 
support are plentiful. 
 
I would like to thank the members of the committee for all their 
hard work, Graeme Davidson, Euan Ross-Taylor, Margaret 
Skeates, Jack Govind, Moyra Spier, Malcolm Wrigley.  Also to 
Jenny Jones and Hanna Taylor for their very valuable 
contribution during the first half of the year and for Ravi Musuku 
in his role as representative from the Pastoral team. 
 
Janny Muys (Chair Person)



Page 47 

Ian and Debbie Brown’s Family Home  
 
Boy has this year gone, it has really flown by, has been a bit up 
and down for us this year.  One because some boys we have 
had have been quite challenging, and two with the loss of 
Debbie’s dad. 
 
At the beginning of the year we had a few difficult boys, but we 
are seeing more of this as families are not coping, and 
grandparents are taking on the role as parents more and more. 
 
Drugs and alcohol are playing a big part in the behaviour of our 
young people and their parents to the point they just don’t care.  
Very difficult to deal with anyone who doesn’t care and they do a 
lot of crime just to get back at their parents. 
 
We are looking forward to our Christmas break when we close 
the home for six weeks. 
 
Amy is leaving school at the end of this year and starts a course 
in travel and tourism.  Katie starts year 10 at Hebron Christian 
School. 
 
Many thanks for your prayers during the year and hope you have 
a great Christmas. 
 
Ian, Debbie, Amy and Katie 
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Hillsborough Hospital Service  
 
On the second Sunday of each month, a group meets at 
Hillsborough Hospital at 10.30am for the service there.  The 
service only lasts half an hour with a time of singing favourite 
hymns, a small talk and prayer.  Those who wish to then spend 
some time talking with the residents, maybe praying or just 
holding their hands to convey God’s love for them.  Although 
many find it difficult to speak, their faces often light up when we 
approach them with a smile and a word of encouragement.  We 
feel it is a very worthwhile service and an important one. 
 
We are very appreciative of all those who have helped and 
worked alongside us in the services.  Messages have been given 
by Les Brooks, Derek Hunt, David Kilgour, Walter Lang, Eamon 
Sullivan, Boyd Henderson, Marian Kilgour and Zena Wrigley. 
 
Our singers this year have included Jill Annette, Roseanne 
Brook, Les and Betty Brooks, Nina Elliott, Hannah Lam, Marg 
Morely, Angela Rainford and Betty Rimmer.  They have been 
accompanied on the piano by Marian Kilgour and Jill Annett. 
 
Carol Blight has a special ministry to the residents, coming along 
early to spend time talking with them. We have also appreciated 
Matthew Wilson’s help with the sound system when we have 
been unable to be present. 
 
We would love to have more people join us.  You may feel you 
can sing but find it difficult to communicate with the residents - or 
you may love talking to the residents but don’t feel you can sing 
very well.  That’s okay - we would love to have you join us in this 
very special ministry. 
 
David Kilgour 
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Good Companions  
 
A group for seniors commenced some 35/40 years ago to meet 
social and fellowship needs of our community and church family. 
It was originally the 40+ but time has moved on.  We meet 
monthly at the church where we enjoy a variety of speakers with 
a time of fellowship and lunch together. Attendances average 34.  
We celebrate birthdays and special occasions which often bring 
out interesting memories. The cards and special 
acknowledgements are prepared and handed out by Lorraine 
Muys and this has been much appreciated. 
 
We have had wide variety of speakers including:  a 
representative from Fulton Hogan with most interesting details 

relating to the Highway 20 
extensions;  Diane Pope 
who told some fascinating 
stories of travels including 
“House Sitting” adventures 
in far off places; Edward 
and Suzanne who shared  
down to earth details of 
their time in Central Asia; 
Jenny Bedford who spoke 
of the realities of her time 

in Myanmar; a representative from DOC who gave us fresh 
insights of the wartime forts in the Devonport area; and a very 
interesting and graphic story from David Kilgour describing a 
special family wedding that he was involved in in China. 
 
Some “Gold Card” outings were organized earlier in the year. 
  
Our mid-year luncheon at Valentines was a special treat. 
 
The Movie “Young at Heart” was shown in September and 
brought out many laughs and was most enjoyed. 
 
At our final gathering for the year in November Hannah Taylor 
shared  special details of her time with the Red Cross in Sudan. 
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Malcolm McAllister this year had undertaken to continue to 
support the group with some setup arrangements and 
coordinating speakers. He has done this unfailingly and we are 
most grateful.  However he has now had to stand down from his 
involvement.  We are grateful for Malcolm’s seven years of 
faithful service. 
 
Whilst we are self supporting in many practical areas we are 
anticipating new leadership for the new year. 

 
From The Committee
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BMF Report  
 

This year …  
 

In spite of various challenges our local BMF Group, by God’s 
grace, has completed another year. Ten meetings were held on 
1st Tuesdays of the month at 10.30am with eleven active regular 
members. We gladly welcomed Marj Bean on her return to HBC 
and BMF. Average Attendance: 8. 25 copies of the NEWZ and 
PRAYER UPDATES were received and distributed monthly, 
including to staff, by Margaret Skeates. For our May Meeting we 
accepted an invitation to host a regional BMF Day of Prayer with 
eight out of the 26 present being from HBC.  Many thanks go to 
the members of our group who made arrangements and also to 
Olwyn Halder (Epsom) and Pastor Greg (Sound system).  After 
morning tea, Jill Annett competently chaired the meeting with 
Raewyn Garwood (Henderson) at the piano, a panel of four 
speakers, a special offering, and prayer sessions held in four 
groups with leaders introducing the topics in rotation. HBC 
mission workers were remembered at each of our meetings at 
9.30am prior to the BMF one. Margaret Skeates was responsible 
for leading these sessions. Average attendance: 7. Carey 
Students connected with HBC were prayed for at our meetings. 
BMF District Meetings, a special one at Epsom, and also the 
funeral of Jan Bowman, were attended by Jill, Agnes and 
Margaret. HBC Branch 52nd Annual meeting occurred in July 
with Pastor Ravi in the chair. He expressed it a privilege to 
speak, especially in view of the fact that our Indian ministry was 
celebrating ten years.  Pastor Ravi referred to the arrangements 
made 20 years ago for the visit of Luis Palau to India. Prayer was 
fulfilled as he saw at close quarters, this evangelist at work in 
Orissa. When we are available to  “cross the room” the Lord is in 
control.  We have appreciated Pastor Ravi’s leadership over the 
years. 
 
Election of Officers: 
President: Jill Annett 
Vice Presidents: Agnes Alcorn, 
Margaret Skeates 
Secretary: Beth Roose 

Treasurer: Agnes Alcorn 
Refreshment Helper:  
Daphne Duncumb 
Auditor: John Khouri 
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Tribute: We were saddened by the death on 16th July, of Bob 
Mutton, who resigned, due to ill health, as long-standing, valued 
BMF treasurer in March. Bob’s devotionals from time to time 
were much appreciated, and he is a big miss. 
 

Goals met: 
·  Regular meetings with prayer for tranzsend and help 

towards its financial needs were maintained. 
·  Funds and special offerings were sent to BMF 

Headquarters, including a donation from our church 
·  Team support for three families of tranzsend continued at 

$240 a year (Steve & Lyn Davies, Macao; 
·  Pat Lightbourne, Afghanistan; and Graeme and Christine 

Taylor now in South Asia from Bangladesh). 
·  HBC mission workers were remembered in prayer. 

 

Next Year …  
 

Tranzsend begins its 125th year of global mission. We will offer 
encouragement and cooperate with plans for that, and be aware 
of the dialogue between Peter Mihaere, and Neil Perry, Directors, 
and the New Zealand church concerning direction in the long 
term. We will, as able, attend BMF Day of Prayer May 2010, 
District and local meetings.   Used postage stamps, towards 
funds, are welcomed by the District convenor. Wanted! We long 
to see a younger team of tranzsend supporters at HBC, besides 
the existing BMF. 
 

How to achieve: 
·  Inserts in the HBC Newsletter 
·  Use of  NEWZ UPDATEs AND PRAYER 
·  BMF HBC Annual meeting in July 2010 

 

Conclusion: 
Thanks to God for our very faithful BMF team at Hillsborough. 
 

Now to Him who is able to do immeasurably more than all we ask 
or imagine … be glory … throughout all generations.” (Eph  3:20) 
 
Beth Roose, Secretary     
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Statistics  
 
2007/8 
 

Service Adults  Teens Children  Total 
1st 60 0 0 60 
2nd 156 0 0 156 
Indian 36 0 0 36 
Ignite (Int.) 4 0 16 20 
Children 18 0 57 75 
@7 20 100 0 120 
Total 294 100 72 466 

 
2008/9 
 

Service Adults  Teens Children  Total 
1st 71 0 0 71 
2nd 149 0 0 149 
Indian 31 0 0 31 
Ignite (Int.) 4 0 14 18 
Children 16 0 46 62 
@7 15 88 0 103 
Total 286 88 60 434 

 
Notes: 
 
For the purposes of these statistics, we assume: 

·  That everyone in the 1st service is an adult (given the new 
children’s program started towards the end of this 
reporting period, we have kept this assumption. We have 
put processes in place so that children are counted 
separately from adults for the next reporting period.)  

·  That everyone in the auditorium in the 2nd service is an 
adult 

·  That all leaders in the family ministries program are adults 
·  That there are no children in the @7 service, and 
·  That in a typical youth service, there are 15 adults  

 
 



Page 54 

 
Finance Report  
 

HILLSBOROUGH BAPTIST CHURCH
UNAUDITED

Statement of Financial Performance
for the year ended 30 September 2009

2008 2009 2009
Actual Budget Actual

Note $ $ $
Income
Offerings – General 628,571 647,000 629,444
Rent Received 58,872 58,000 58,233
Other Income 1284 3000 1,976
       Total Income 688,727 708,000 689,653

Operating Expenses 4 617,234 675,555 661,819
       Total Expenses 617,234 675,555 661,819

       Operating Cash Surplus 71,493 32,445 27,834

Depreciation 3 19,956 22,679

       Operating Surplus 51,537 5,155

Designated Gift Income
Embracing the Neglected Fund 10,175 14,189
Property Fund 4,130 3,200
Kitchen upgrade 11,160 0
       Total Designated Gift Income 25,465 17,389

Prior period Adjustments 14,446 0

     NET SURPLUS FOR YEAR 91,448 22,545

Statement of Movement in Accumulated Funds
for the year ended 30 September 2009

2008 2009
$ $

Opening Balance for year 1,930,968 3,325,143
91,448 22,545

Property Revaluations 1,319,706 0
Less transfer to Embracing the Neglected Fund -10,175 -14,189
Less transfer to Study Leave Provision -10,000 0
Plus sundry transfers to/from Reserves 3,196 0
Closing Balance for year 3,325,143 3,333,498

Net Surplus for year
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UNAUDITED

2008 2009
$ $

Accumulated Funds 3,325,143 3,333,498
Reserves 324,719 342,738

3,649,862 3,676,237

Represented by

Current Assets
Bank 80,816 99,015
Cash Floats 350 350

11,355 1,796
GST Account 20,987 10,066
Total Current Assets 113,508 111,227

Fixed Assets 4,133,615 4,120,418

Total Assets 4,247,123 4,231,645

Less:

Current Liabilities
Creditors and Accruals 30,162 33,462
Specified Gifts in Trust 12,635 152
Total Current Liabilities 42,797 33,613

Term Liabilities
454,464 421,796

Interest Free Loan 100,000 100,000
Total Term Liabilities 554,464 521,796

Net Assets 3,649,862 3,676,237

Total Accumulated Funds and Reserves

Sundry Debtors & Prepayments

NZ Baptist Savings and Development Society

HILLSBOROUGH BAPTIST CHURCH

Statement of Financial Position
as at 30 September 2009

Accumulated Funds and Reserves
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Notes to Financial Statements
for year ended 30 September 2009

1) Statement of accounting policies

Reporting Entity

Hillsborough Baptist Church (the Church) is incorporated under the Baptist Union 
Incorporation Act 1923. The financial statements of the Church have been prepared
in accordance with New Zealand Generally Accepted Accounting Practice. 
These financial statements are "special purpose financial statements" and are
primarily intended to be read and used by the members of Hillsborough Baptist
Church.  Accordingly compliance with International Financial Reporting Standards
is not required.

Measurement Base

These financial statements record the Income and Expenditure and Assets and
Liabilities over which the Church has direct control and legal and beneficial 
ownership. The general accounting principles used are recognized as appropriate 
for the measurement and reporting of the financial position under the historical cost 
method, modified by :-

a)     The revaluation of Land and Buildings
b)     No depreciation is charged on Buildings

Specific accounting Policies

A Income Recognition

All donations, grants and legacies are credited directly to the Statement of 
Financial Performance. Funds specifically designated but unspent at year end 
are transferred to an appropriate reserve. Sums received in trust are credited 
directly to an appropriate trust account and are not recorded in the 
Statement of Financial Performance.

B Receivables and Sundry Debtors

Receivables are stated at estimated realisable value after providing against  
debts where collection is doubtful. Bad debts are written off during the period 
in which they are identified. 
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C Fixed Assets

Fixed Assets are recorded at original cost less depreciation, with the exception 
that Land and Buildings are recorded at current valuation. Revaluations have 
been credited directly to Accumulated Funds. Land and Buildings will continue 
to be carried in the Statement of Financial Position at the values outlined above,
subject to changes in market valuation.

Depreciation has been charged on a straight-line basis at rates estimated to 
write off the cost over the useful life of the asset. The useful life of assets are
as follows :-

Vehicles   5 years
Office and Computer Equipment   5 years
Furniture and Fittings 10 years
Buildings      n/a

D Taxation

The Church is exempt from Income Tax in terms of Section CW35  
of the Income Tax Act 2004. 

E Goods and Services Tax

The Church is registered for GST so these accounts are presented 
exclusive of GST. 

F Differential Reporting

The Church qualifies for differential reporting as it is not publicly accountable 
and falls within the small size criteria. The Church has taken advantage of all 
available differential reporting exemptions. 

G Capital Commitments

There are no contingent liabilities or capital commitments as at 
30 September 2009 (2008 : nil).

H Changes in Accounting Policies

There have been no changes in accounting policies. All accounting policies 
have been applied on a consistent basis with the prior year. 
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2) Reserves

$ $ $ $
Building Maintenance 90,169 30,000 4,530 115,639
Embracing the Neglected Fund 21,512 33,071 18,578 36,005
Home Missions Discretionary 1,100 0 0 1,100
Study Leave Provision 13,000 0 0 13,000
Mission Contingency 3,249 0 0 3,249
Mission Fares 5,650 0 3,000 2,650
Missions In-service courses 1,000 0 0 1,000
Missions resettlement 113,206 0 17,215 95,991
Tui Nelson Memorial Fund 66,658 3,168 3,168 66,658
Van Running Costs 6,230 430 2,160 4,500
Youth Missions Fund 2,945 0 0 2,945
Total Reserves 324,719 66,669 48,651 342,738

3) Fixed Assets

As at 30 September 2009
$ $ $

Land & Buildings 4,020,000 0 4,020,000
Office & Computer Equipment 65,278 56,027 9,251
Furniture & Fittings 190,785 102,619 88,166
Vehicles 5,000 2,000 3,000
Total Fixed Assets 4,281,063 160,646 4,120,417

As at 30 September 2008
$ $ $

Land & Buildings 4,020,000 0 4,020,000
Office & Computer Equipment 64,024 49,865 14,159
Furniture & Fittings 182,557 87,101 95,456
Vehicles 5,000 1,000 4,000
Total Fixed Assets 4,271,581 137,966 4,133,615

A registered first mortgage is held over the land and buildings by the
Bank of New Zealand. The Hillsborough Baptist Church is the beneficial owner
of the land and buildings, however legal title is retained by the Baptist Union 
of New Zealand, a body corporate of Wellington.

Cost or 
Valuation

Accum 
Depn Book Value

Closing 
Balance

Cost or 
Valuation

Accum 
Depn Book   Value

Opening 
Balance

Transfers 
In

Transfers 
Out
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4) Operating Expenses

2008 2009 2009 Variance
Actual Budget Actual

Outside Agencies

 Auckland Baptist Association 5,500 5,500 5,500 0
 Baptist Union 17,500 17,500 17,567 -67
 Total Outside Agencies 23,000 23,000 23,067 -67

Administration Expenses
 ACC Levy 1,405 2,000 1,654 346
 Assembly Expenses 1,103 1,000 0 1,000
 Audit Fees 1,800 2,000 0 2,000
 Bank Charges 904 1,000 719 281
 Building Maintenance Reserve 40,000 40,000 30,000 10,000
 Cleaning Materials 1,721 1,800 3,383 -1,583
 Computer Software & Expenses 2,960 3,000 3,548 -548
 General Expenses 1,146 1,000 1,221 -221
 Insurance 5,790 7,000 7,242 -242
 Interest - Other 3,162 3,200 3,168 32
 Interest - BSDS 42,214 38,000 33,788 4,212
 Motor Vehicle Expenses 2,259 2,000 2,107 -107
 Office Expenses 1,432 1,500 119 1,381
 Photocopying 1,764 2,000 2,094 -94
 Postage 926 1,000 644 356
 Power 5,753 6,000 5,680 320
 Printing and Stationery 6,848 7,000 6,529 471
 Professional Fees 3,000 0 0 0
 Rates 10,813 12,000 12,267 -267
 Repairs and Maintenance 10,539 7,000 12,691 -5,691
 Telephone and tolls 4,600 5,000 3,730 1,270
 Total Administration  Expenses 150,139 143,500 130,58 2 12,918
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2008 2009 2009 Variance
Actual Budget Actual

Missions
 Brewerton D&K 10,402 14,350 14,350 0
 Chesswas R 6,496 7,192 7,552 -360
 Couch J&L 11,067 10,462 10,462 0
 Dumbleton S 1,500 0 0 0
 Flores W 6,956 7,192 7,192 0
 Foris D&C 10,184 9,808 10,058 -250
 Grigg V&I 2,150 0 0 0
 Hermo S&B 11,207 13,240 13,840 -600
 Hood J / Mainly Music 1,200 0 0 0
 Jones J 2,460 0 0 0
 Morgan L 5,092 5,885 5,885 0
 Sands E&S 10,434 9,808 11,962 -2,154
 Sweetman G&G 10,434 10,789 12,289 -1,500
 Velvin R / MAF 1,200 8,391 8,392 -1
 Warrington K&M 8,538 8,828 8,828 0
 Wilson M 0 0 6,546 -6,546
 New / National Workers 2,500 5,000 1,800 3,200
 Transfer to Mission Reserve 7,600 0 0 0
 Total Missions 109,420 110,945 119,156 -8,211

 Embracing the Neglected 12,413 19,410 18,882 528
 Total Embracing the Neglected 12,413 19,410 18,882 528
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2008 2009 2009 Variance
Actual Budget Actual

 Alpha Dinner Costs 1,604 1,500 1,526 -26
 Benevolent Fund 199 200 40 160
 Community Ministries 0 2,000 1,435 565
 Family Ministries 618 5,000 3,941 1,059
 Global Ministries 7,572 7,000 4,419 2,581
 Hospitality 7,357 7,000 7,273 -273
 Local Mission 8,081 0 1,650 -1,650
 Music 501 1,500 351 1,149
 PA and equipment maintenance 1397 1,500 2,301 -801
 Preaching Fees 2,410 2,500 2,558 -58
 Pubs, Subs and Seminars 668 1,000 1,161 -161
 Resources, Projects, Events 4,638 4,000 4,914 -914
 Travel Expenses - Overseas 0 6,000 0 6,000
 Youth 4,387 16,000 20,152 -4,152
 Total Church and Community 39,432 55,200 51,721 3,479

Salaries and Allowances
 Admin and Cleaning Salaries 38,369 41,500 45,738 -4,238
 Ministry Salaries 154,022 187,000 183,190 3,810
 Ministry Housing Allowances 58,356 59,000 52,810 6,190
 Other Allowances 20,677 21,000 23,749 -2,749
 Superannuation & Medical 11,406 15,000 12,925 2,075
 Total Salaries and Allowances 282,830 323,500 318,412 5,088

Total Operating Expenditure 617,234 675,555 661,819 13,736

Church and Local Community
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Budget for FY2010  
 
HILLSBOROUGH BAPTIST CHURCH

Budgeted Income and Expenditure

for year ended 30 September 2010

2008/09 2008/09 2009/10
Budget Actual Budget

INCOME

General Offerings 556,000 555,227 560,000
Youth Offerings 91,000 74,217 70,000
Total Offerings 647,000 629,444 630,000
Rent Received 58,000 58,233 58,000
Other Income 3,000 1,976 2,000
TOTAL INCOME 708,000 689,653 690,000

EXPENDITURE

Auckland Baptist Assn 5,500 5,500 5,500
Baptist Union 17,500 17,567 17,500
Total Outside Agencies 23,000 23,067 23,000

Total Administration Expenses 143,500 130,582 137,400

Total Missions 110,945 119,156 122,834

Total Embracing the Neglected 19,410 18,882 25,200

Total Church and Local Community 55,200 51,721 49,700

Administration & Cleaning Salaries 41,500 45,738 34,500
Ministry Salaries 187,000 183,190 191,500
Ministry Housing Allowances 59,000 52,810 50,000
Other Allowances 21,000 23,749 23,000
Superannuation & Medical 15,000 12,924 15,000
Total Salaries and Allowances 323,500 318,411 314,000

TOTAL EXPENSES 675,555 661,819 672,134

OPERATING SURPLUS 32,445 27,834 17,866
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2008/09 2008/09 2009/10
Budget Actual Budget

Administration Expenses

ACC Levy 2,000 1,654 2,000
Assembly Expenses 1,000 0 1,000
Audit Fees 2,000 0 2,000
Bank Charges 1,000 719 1,000
Building Maintenance Reserve 40,000 30,000 30,000
Cleaning Materials 1,800 3,383 3,000
Computer Software & Support 3,000 3,548 3,500
Electricity 6,000 5,680 6,000
General Expenses 1,000 1,220 1,000
Insurance 7,000 7,242 7,500
Interest  -  Bank 0 0 7,500
Interest  -  BSDS 38,000 33,788 31,000
Interest  -  Tui Nelson Fund 3,200 3,168 3,200
Motor Vehicle Expenses 2,000 2,107 2,500
Office Expenses 1,500 119 1,000
Photocopying 2,000 2,094 2,000
Postage 1,000 644 1,000
Printing & Stationery 7,000 6,529 7,000
Rates 12,000 12,267 13,000
Repairs & Maintenance 7,000 12,691 8,200
Telephone & Tolls 5,000 3,729 4,000
Total Administration Expenses 143,500 130,582 137,400

Missions

Brewerton D&K 14,350 14,350 14,780
Chesswas R 7,192 7,552 7,406
Couch J&L 10,462 10,462 11,112
Flores W 7,192 7,192 7,406
Foris D&C 9,808 10,058 10,102
Hermo S&B 13,240 13,840 13,637
Jones J 0 0 3,703
Morgan L 5,885 5,885 6,061
Sands E&S 9,808 11,962 10,439
Sweetman G&G 10,789 12,289 11,112
Velvin R / MAF 8,391 8,392 11,786
Warrington K&M 8,828 8,828 9,092
Wilson M 6,546 1,198
New / National Workers 5,000 1,800 5,000
Transfer to Reserves 0 0 0

Total Missions 110,945 119,156 122,834
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2008/09 2008/09 2009/10
Budget Actual Budget

Embracing the Neglected

Embracing the Neglected Fund 19,410 18,882 25,200
Total Embracing the Neglected 19,410 18,882 25,200

Church and Local Community

Alpha Dinner Costs 1,500 1,526 1,500
Benevolent Fund 200 40 200
Community Ministries 2,000 1,435 1,500
Family Ministries 5,000 3,941 5,000
Global Ministries 7,000 4,419 0
Hospitality 7,000 7,273 7,000
Local Mission 0 1,650 1,000
Music 1,500 351 1,500
PA and Equipment maintenance 1,500 2,301 1,500
Preaching Fees 2,500 2,558 2,500
Publications, Subs & Seminars 1,000 1,161 1,000
Resource Materials, Projects, Ministries 4,000 4,914 4,000
Travel Expenses - Overseas 6,000 0 6,000
Youth  Ministries 16,000 20,152 17,000
Total Church and Local Community 55,200 51,721 49,700

  
 
 
 

 


